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Advancement of Applied Sport
Psychology), 109

AAMFT (American Association for
Marriage and Family Therapy), 
60, 113

AATA (American Art Therapy
Association), 108

ABA (Association for Behavioral
Analysis), 112–113

ABFP (American Board of Forensic
Psychology), 110

abilities/skills
major selection, 10
psychology major requirements,

15–18
ABPP (American Board of Professional

Psychology), 107
academic challenges, major selection, 10
activities

college selection element, 26
networking opportunity, 32–33

adaptability, desirable employee
characteristic, 46

addictions counselor, 59, 60
adjunct faculty, college selection

element, 25
adult students

graduate school guidelines, 44
returning to college, 28

advertising (media buyer), career, 64

advertising (media planner), career, 65
advisors

college selection element, 26
graduate school selection

element, 41
AIDS counselor, 59, 60
AIDS/HIV Disease and Medicaid, 59
alumni

college selection element, 26
job market resource, 50
networking opportunity, 36

alumni associations, internship
resource, 35

AMCHA (American Mental Health
Counselors Association), 113–114

American Art Therapy Association
(AATA), 108

American Association for Marriage and
Family Therapy (AAMFT), 60, 113

American Board of Forensic Psychology
(ABFP), 110

American Board of Professional
Psychology (ABPP), 107
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American Psychological Association
Society for Community Research...,
111

American Psychological Association
Society for Consumer Psychology,
110–111

American Psychology-Law Society,
110–111

AMHCA (American Mental Health
Counselors Association), 60

analytical skills, desirable employee
characteristic, 46

anthropology course, psychology major
integration, 15

APA (American Psychological
Association), 105–106, 110–112

APA (gradPSYCH), 41
Applications

colleges/universities, 27
graduate school, 42–44

Art therapist, case study, 71–78
Art Therapy Credentials Board (ATCB),

108–109
Association for Behavioral Analysis

(ABA), 112–113
Association for Women in Psychology

(AWP), 113
Association for the Advancement of

Applied Sport Psychology (AAASP),
109

ATCB (Art Therapy Credentials Board),
108–109

athletes, college selection resources, 22
AWP (Association for Women in

Psychology), 113

B
best 110 Internships, 35
biology course, psychology major

integration, 15
brochures, college selection resource, 20,

22–23
Bureau of Labor Statistics, 11, 20, 70
business course, psychology major

integration, 15

C
career advisors

college selection element, 26
graduate school selection element,

41
career centers

internship resource, 34, 35
job market resource, 50, 51–52

career counselor, 59, 60
career fairs, job market resource, 51–52
Careerbuilder.com, job-related Web

site, 49
careers

addictions counselor, 59, 60
advertising (media buyer), 64
advertising (media planner), 65
AIDS counselor, 59, 60
art therapist, 71–78
career counselor, 59, 60
child psychologist, 61, 63
child welfare caseworker, 65
clinical counselor, 59, 60
clinical psychologist, 61–62, 63
college professor, 62, 63
community psychologist, 95–99
corporate psychologist, 90–94
counseling psychologist, 62, 63
counselors, 58–61
developmental psychologist, 62, 63
employment counselor (college),

65–66
experimental psychologist, 62–63
family counselor, 60
forensic psychologist, 84–90
graduate degree requirements,

39–40
hotel manager, 66
human resources specialist, 66
industrial psychologist, 63
insurance agent, 66
major selection, 11
market research analyst, 66–67
marriage counselor, 60
mental health counselor, 60
neuropsychologist, 63, 64
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organizational psychologist, 63
police officer, 67
psychologists, 62–69
psychology paraprofessional, 67
psychotherapist, 63, 64
public relations specialist, 67
rehabilitation counselor, 60
retail buyer, 68
retail store manager, 68
school psychologist, 100–104
social psychologist, 63, 64
sports psychologist, 78–84
teacher, 68–69

chamber of commerce, job market
resource, 49

character/personality testing, major
selection resource, 12

chemistry course, psychology major
integration, 15

child psychologist, career, 61, 63
child welfare caseworker, career, 65
class planning

double major considerations, 31
guidelines, 30–31
resume considerations, 32
senior thesis preparation, 31–32

clients, job market resource, 50
clinical counselor, career, 59, 60
clinical psychologist

career, 61–62, 63
graduate degree requirement, 39

clothing (dress), interview guidelines, 55
clubs

college selection element, 26
networking opportunity, 32–33

college employment counselor, career,
65–66

college professor, career, 62, 63
colleges

advice handling techniques, 21–22
application process, 27
brochures, 22–23
consideration list preparation, 22
major selection resource, 12

psychology major selection criteria,
25–27

returning after leaving, 28
selection guidelines, 21–25
selection questions, 23–24
transfers, 28

Collegegrad.com, job-related Web site,
49

committees, networking opportunity,
32–33

communication skills, desirable
employee characteristic, 46

community psychologist, case study,
95–99

companies, job market resource, 52–53
company Web sites, internship resource,

35
competitors, job market resource, 50
computer skills, desirable employee

characteristic, 46
conferences, networking opportunity,

32–33
corporate psychologist, case study,

90–94
counseling psychologist

career, 62, 63
graduate degree requirement, 39

counselors
college selection resource, 22
major selection resource, 11

co-workers, job market resource, 50
cultural studies course, psychology

major integration, 15
customers, job market resource, 50

D
developmental psychologist, career,

62, 63
discussion courses, psychology major

element, 14
double majors, class planning

element, 31
dress (clothing), interview guidelines, 55
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E
education course, psychology major

integration, 15
educational psychologist, graduate

degree requirement, 39
employees

desirable characteristics, 46
major selection resource, 12

employers
desirable employee

characteristics, 46
job market resource, 50

employment, job outlook, 20
employment counselor (college), career,

65–66
environmental course, psychology major

integration, 15
experimental psychologist, career, 62–63

F
faculty

college selection element, 25
graduate school selection

element, 40
job market resource, 50

family counselor, career, 60
family/friends

college selection resource, 21–22
job market resource, 50

fields of study
major selection guidelines, 10–11
myths of choosing a major, 8–10
reasons for switching majors, 10

finances, major selection, 11
flexibility, desirable employee

characteristic, 46
Florida State University, March Major

Sheets, 70
follow up interviews, guidelines, 55–56
forensic psychologist, case study, 84–90
friendliness, interview guidelines, 55
friends/family, college selection

resource, 22

G
George Mason University, skill set

suggestions, 18
GradPSYCH (APA), 41
Gradschool.com, graduate school

resource, 41
Graduate Entrance Exam (GRE),

graduate school requirement, 40,
42–43

graduate school
application process, 42–44
college selection considerations,

40–41
cost considerations, 43–44
GRE (Graduate Entrance Exam),

40, 42–43
letters of recommendation, 43
returning students, 44

Graduateguide.com, graduate school
resource, 41

GRE (Graduate Entrance Exam),
graduate school requirement, 40,
42–43

H
handshakes, interview guidelines, 55
history courses, psychology major

integration, 15
honesty, employee characteristic, 46
Hoovers.com, company overviews,

53–54
hotel manager, career, 66
human resources specialist, career, 66

I
industrial psychologist, career, 63
information interviews, networking

opportunity, 37–38
initiative, employee characteristic, 46
insurance agent, career, 66
integrity, employee characteristic, 46
interests, major selection, 10
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internet
college selection resource, 22–23
internship resource, 35
job market resources, 49–50
major selection resource, 12

The Internship Bible, 35
internships

experience/information
opportunity, 33–35

graduate school selection
element, 41

major selection resource, 12
interviews

dress (clothing) guidelines, 55
follow up, 55–56
friendly but professional

attitude, 55
handshakes, 55
information, 37–38
practicing, 54
preparations, 53–54
questions (yours), 55–56
timeliness, 55

introductory course, psychology major
requirement, 13

IUPUI, psychology survey questions, 13

J
job market

desirable employee
characteristics, 46

information resources, 48–53
interview guidelines, 53–56
pre-planning elements, 45–46
resume preparation guidelines,

47–48

L
laboratory courses, psychology major

element, 14
lecture courses, psychology major

element, 14

letters of recommendations, graduate
school, 43

libraries, internship resource, 35

M
market research analyst, career, 66–67
marriage counselor, career, 60
media buyer (advertising), career, 64
media planner (advertising), career, 65
mental health counselor, career, 60
mentors

graduate school selection
element, 41

networking opportunity, 38
motivation, employee characteristic, 46

N
NAADAC (National Association for

Addiction Professionals), 59
National Assembly, internship

resource, 35
National Association for Addiction

Professionals (NAADAC), 59
National Association of Colleges and

Employers, desirable characteristics, 46
National Career Development

Association (NCDA), 59
National Honor Society in Psychology

(Psi Chi), 33, 106–107
National Honor Society in Psychology

for Community and Junior Colleges
(Psi Beta), 107

National Rehabilitation Counseling
Association (NRCA), 61

NCDA (National Career Development
Association), 59

neighbors, job market resource, 50
networking

clubs/organizations, 32–33
fellow students, 36–37
graduate school selection

element, 41
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networking (continued)
information interviews, 37–38
internships, 33–35
job market resource, 50–51
mentors, 38
shadowing programs, 37
volunteering, 33, 35–36

neuropsychologist, career, 63, 64
non-profit organizations, internship

opportunity, 34
NRCA (National Rehabilitation

Counseling Association), 61

O
Occupational Outlook Handbook

(Bureau of Labor Statistics), 11, 70
on-campus recruiters, job market

resource, 51–52
O’NET, career particulars research

site, 70
online applications, colleges/

universities, 27
organizational psychologist, career, 63
organizations

college selection element, 26
job market resource, 52–53
networking opportunity, 32–33

P
personality/character testing, major

selection resource, 12
Peterson’s Intercept Guide, 35
pharmacology course, psychology major

integration, 15
police officer, career, 67
practicum. See internships
Princeton’s Guide to Colleges, 24
professions, job market resource, 51
professor, graduate degree

requirement, 39
Psi Beta (National Honor Society in

Psychology for Community and
Junior Colleges), 107

Psi Chi (National Honor Society in
Psychology), 33, 106–107

psychology major
directional paths, 18–19
discussion courses, 14
general skill requirements, 15–18
introductory course, 13
IUPUI survey questions, 13
job outlook, 20
laboratory courses, 14
lecture courses, 14
reasons for popularity, 7
related courses, 15
research methodology, 14
seminar courses, 14
statistics, 14
thesis courses, 14

psychology paraprofessional, career, 67
psychotherapist, career, 63, 64
public relations specialist, career, 67

Q
questions

college selection, 23–24
college selection criteria, 25–27
graduate school selection

considerations, 40–41
interview guidelines, 55–56
psychology survey, 13

R
range of studies, college selection

element, 26
receptions, networking opportunity,

32–33
recommendations, graduate school, 43
recruiters, job market resource, 51–52
rehabilitation counselor, career, 60
research department, college selection

element, 25
research methodology, psychology major

element, 14
researcher, graduate degree

requirement, 39
resumes

class planning element, 32
preparation guidelines, 47–48
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retail buyer, career, 68
retail store manager, career, 68
rutgers University, career listings, 69–70

S
school psychologist

case study, 100–104
graduate degree requirement, 39

self-confidence, employee
characteristic, 46

seminar courses, psychology major
element, 14

seminars, networking opportunity,
32–33

senior thesis, class planning element,
31–32

shadowing programs, networking
opportunity, 37

skills/abilities
major selection, 10
psychology major requirements,

15–18
social psychologist

career, 63, 64
graduate degree requirement, 39

social services director, graduate degree
requirement, 39

social services organizations, internship
opportunity, 34

social worker, graduate degree
requirement, 39

sociology course, psychology major
integration, 15

sports psychologist, case study, 78–84
statistics course, psychology major

element, 14
Step Ahead to Your Future: A guide to

choosing majors & careers (IUPUI), 12
students

job market resource, 50
networking opportunity, 36–37

student-to-faculty ratio, college selection
element, 25

T
teacher, career, 68–69
teaching assistant, internship

opportunity, 34
teamwork skills, desirable employee

characteristic, 46
thesis, class planning element, 31–32
thesis courses, psychology major

element, 14
timeliness, interview importance, 55
transfers, college selection guidelines, 28

U
University of Kansas, Academic Majors

Career Resources, 70
University of North Carolina, career

listings, 70
University of Tennessee, career

listings, 70
University of Texas, career listings, 70

V
values, major selection, 10
Vault.com, company overviews, 53–54
volunteering

major selection resource, 12
networking opportunity, 33,

35–36

W
Web pages

college selection resource, 22–23
job-related Web sites, 49

women’s studies class, psychology major
integration, 15

work ethic, desirable employee
characteristic, 46

workshops, major selection resource, 12
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