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as brand action, 41
of employees, 220
and integrated management processes,
238-246
of project managers, 303-305
of teams, 79-80, 424
Enabling and certification program, 57,
58
End-of-phase gate review, 145
End-of-phase gate review meeting, 68
Engagement project management, 63—-64
Engineering and Construction Services
Division (Dow Chemical), 334
Enterprise Business Solutions (EBS),
389
Enterprise project, 13
Enterprise Project Management (EPM),
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