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angst 2
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about boundaries of coaching
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developing 8-12
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code of ethics 172-3
cognitive-behavioural therapy 27
cognitive therapy 35
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common factors 38-9, 434, 45,
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connectedness 24
construction of conversation 14
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contract 29
anxiety about 133—4
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coaching 7
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direction of 101
doubts about 98, 100-1
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Fineman: Four-force model 185
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formative function of coaching
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Hawkins, Peter and Shohet, Robin
204
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history of coaching 5

hobbyism 27
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moments of meeting 126
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narrative study 111
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Nietzsche, Friedrich 209, 210, 211,
228

nihilism 240

normative function of coaching
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placebo effect 99
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Meno, The 207-9
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preferred approach 55
problem, definition 6
problem-focused coaching 15, 16,
163, 219
problem owner 6
professionalisation 27-8
provocative coaching 16, 230
psychodynamics 162
psychotherapy 19, 22, 28, 42
knowledge of 162
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qualitative study 111

quality of client/therapist
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quantitative outcome research 70
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rational-emotive coaching 219
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referral 50

reflection 138, 139

reintegration 38
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relational psychoanalysis 53
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developing 8-12
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resistance 214
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restorative function of coaching
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relationship 71
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selective approach 55
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self-efficacy beliefs 72
self-help 44
self-knowledge 162
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self-monitoring 55
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sparring partner 12
stage fright 2
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Kline psychologie van het gesprek
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to contribute coach’s own
observations 125
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to retain/increase coach’s ability
to put things into
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coaching 189-200
function 190
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therapy 7

therapy help 44

thick skin 58
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