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If we want everything to remain as it is, it will be necessary for everything to change.
—Prince Giuseppe Tomasi de Lampedusa, 7he Leopard

Somewhere in the world there is defeat for everyone. Some are destroyed by defeat,
and some made small and mean by victory. Greatness lives in one who triumphs
equally over defeat and victory.

—John Steinbeck, The Acts of King Arthur and His Noble Knights






GLOBAL EXECUTIVE
LEADERSHIP

INVENTORY

PARTICIPANT WORKBOOK






