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eliminating Army unit polariza-
tion of, 332, 333-335; as per-
centage of U.S. population, 319,
321¢; stereotyping and overgen-
cralizing issues, 323-324; U.S.
Ceensus (2000) reclassification of,
322¢

Index

Raven, B., 310

“Real Talk” communication, 154

Referent power, 310; described,
96; pseudo-authenticity and
boomerang effect on, 97-98

Reflective learning, 108109

Relationships: as bedrock compe-
tence, 192-193; between junior
and senior NCOs, 78-79; cli-
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