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functional, 207–208; ending, 208,
252–253, 270–271; future research
on, 260–262; informal, effectiveness
of, 19; initiating, 36, 140, 154; tips
for creating effective, 256–260; types
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222–225; benefits you offer exercise
for, 231, 232, 233; centrality of,
44–45; initiation of relationship by,
140; matching protégés with, in for-
mal mentoring programs, 268–269;
necessity of having, 26–27; “perfect”
protégé as viewed by, 121–125,
136–137; protégé characteristics
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292–293; interdependence in men-
toring relationship of, 189; interests
shared by, 188; reciprocity in men-
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