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Fortune 1000 421
forward diffusion, definition 19,
216-17
France 44, 51, 216, 223-4, 298, 305,
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Century 25, 462-79
ideas, multilevel theory 12-13, 26, 30-8
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definitions 3-7, 41-2, 54-5, 64, 322-3,
363

evolutionary view 4, 8-9

explained variance issues in HR
practices 12-13, 30-8
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251-2, 266

see also employees; independent
consultants
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conclusions 185-7
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283-5, 287-90, 363-84
HRM frames 20-1, 271-2, 275-90
implementation issues 279, 282-3,
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