
 

 
 
Patricia (Trish) Cooney 

An experienced manager and human resources leader with over twenty years diverse experience in fast paced dynamic work 
environments.  Key strengths include integrity, project management, problem solving, change management, ability to manage 
multiple/conflicting priorities successfully, communicating with diverse, international audiences, and the ability to work 
independently as well as collaboratively across organizational boundaries.   

Professional Expertise/Services  

Trish leverages her corporate experience to provide her clients with outstanding support in the 

 Identification of leadership development needs 

 Development of strategy to address identified needs 

 Design and development of leadership programs and initiatives 

 Delivery of leadership development training 
 
Delivery of skill training at all levels on topics such as: 

 Driving change 

 Business presentations 

 Negotiation skills 

 Project management 

 Effective feedback 

Recent Assignments  

 Architect and delivery, Johnson and Johnson Executive Quality Leadership Development Program 

 Design, development, program manager and trainer: Johnson and Johnson Engineering Leadership Program 

 Design, development and management of Citigroup Experience Technology Leadership Program 

 Faculty, General Electric Experience Information Management Program and Information Management Leadership Program 

 Architect and instructor: Hexcel Corporation Advanced Leadership Program and Early Career Leadership Program 

 Architect, develop and delivery for Nielsen Company Emerging Leaders Program 

Education and Professional Affiliations  

 Bachelor of Science, Duquesne University 

 Data Processing Certification, Hartford Community College 

 Coursework toward MBA, RPI 

 In training for coaching certification with World Institute of Action Learning (WIAL) 

Contact Information 

Patricia Cooney 
246 Breakers Lane  
Stratford, CT 06615 
chsirt@gmail.com 
203 378 7587 
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