
 

 
 

Curtis D. Curry, President Quality Learning International 
International business professional with twenty years experience working in human performance 
improvement, organizational effectiveness and leadership development.  
 
Professional Expertise/Services 
Mr. Curry works with global organizations in the human and organizational performance improvement 
field. His experience includes consulting with companies in the areas of organizational change and 
leadership, creating leadership development programs, providing one-on-one leadership coaching, 
designing and facilitating train-the-trainer projects, and developing and conducting multi-day leadership 
workshops. In addition to his consulting and training work with businesses, he has also spearheaded the 
development of over 100 courses and workshops. He has facilitated leadership development programs in 
the US, Europe, Asia, and Latin America.  
 
Recent Assignments  
 Trained over 20,000 leaders and individual contributors at companies such as Harris, United Space 

Alliance, Ricoh, Roche Diagnóstica do Brasil, BHP Chile, AT&T, MCI, Disney, Peabody Energy, Lanier 
Worldwide, Ford Visteon, New Piper Aircraft, and Columbian Chemicals, among others.  

 Week-long high-level leadership development course at United Space Alliance 
 DRS training needs assessment and coaching program 
 Ricoh Latin America executive coaching and management training program 
 Harris Corporation management training 
 
Education and Professional Affiliations  
 M.B.A. Webster University, M.A. in International Studies and doctoral coursework in HR/adult 

education at Florida International University. B.A. Northern Illinois University  

 Completed all coursework and passed comprehensive exams for the Ph.D. in Leadership and 
Education with a specialization in HRD at Barry University (dissertation in progress) 

 Diploma in Leading Continuous Improvement (Diplomado en Gestión de la Calidad Total), Catholic 
University of Honduras; Certificate in Latin American and Caribbean Studies, Florida International 
University; Executive Coaching Certificate, College of Executive Coaching. 

 Certifications in: Development Dimensions International’s Targeted Selection
®
, Maximizing 

Performance
®
, Identifying Criteria for Success, and Interaction Management

®
; Consulting Psychologist 

Press’ Myers-Briggs Type Indicator and FIRO-B; Center for Creative Leadership’s Benchmarks and 
Executive Dimensions; Zenger-Miller’s Supervision; Herrmann International’s Herrmann Brain 
Dominance Instrument; Covey Leadership Center’s, 7 Habits of Highly Effective People; Center for 
Conflict Dynamics’, Conflict Dynamics Profile 

 Completed Global Leadership (2006) Negotiating Across Worldviews (2008) and Coaching Global 
Executives (2009) Intercultural Communications Institute, Portland Oregon. 

Contact Information 
Quality Learning International 
1050 Hollow Brook Ln 
Malabar, FL 32950 
Tel: 321.724.1917 
Curtis@leadershipqli.com 


