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Natalie Loeb M.S.

Natalie Loeb is the founder and lead consultant for Loeb Consulting Group, LLC. A human resources and training and
development professional with over twenty years experience in employee relations, training program design and
facilitation and executive coaching. Clients include top tier legal services firms and other large and mid-sized
organizations that place a priority on creating, enhancing and maintaining collaborative work cultures using open,
candid and clear communication.

Professional Expertise/Services

Natalie’s experience is mainly in the private sector. From 1988 — 1997, she was employed by the international law
firm of Skadden, Arps, Slate, Meagher & Flom LLP in New York City, New York. At Skadden, Arps, Natalie held various
positions within the Human Resources department as part of the Employee Relations team and Training and
Development team. Using her experience in employee relations, Natalie had designed, developed and facilitated
professional development training programs for all levels of support staff and management groups. Programs
included, but were not limited to, supervisory and management training, customer service training, change
management, team building programs, diversity and inclusion, various communication skills programs and time
management seminars.

Natalie also works for several individual clients. Using her human resources, training expertise and executive
coaching services, she develops and facilitates specific training programs and coaching processes to meet the various
needs of her clients. Clients include, but are not limited to: Schering Plough, Con Edison of New York, Stern +
Associates Public Relations, R/GA Interactive Media, The American Stock Exchange, Fitch Ratings, Ace Financial
Services, Proskauer Rose LLP, Dewey & LeBoeuf LLP, Weil, Gotshal & Manges LLP, Willkie Farr & Gallagher LLP, Fried,
Frank, Harris, Shriver and Jacobson LLP, and Torys LLP.

Recent Assignments - Examples below

e  Skadden, Arps, Slate, Meagher & Flom & Affiliates LLP— Design and facilitation of Leadership Development
Series for managers. “Giving and Receiving Feedback” workshop for staff. “Developing an Emotionally
Intelligent Workforce” workshop for staff

Thomas Reuters — Designing Associate Coach training program

Fitch Ratings LTD — Designing and facilitating Performance Evaluation Training for managers

Taylor Francis Group —Designing and facilitating Management Development series for managers
Coaching a Marketing manager of a major law firm with a focus on developing leadership skills

Facilitating team building training for Interactive Advertising firm)

Customer Service training program for law firm.

Finding key note speaker for conference for a client.

Needs analysis with Diversity managers to design training and potential coaching initiatives

Education and Professional Affiliations

M.S In industrial/Organizational Psychology from Baruch College in New York City
B.A. in Psychology from State University of Albany, New York
Certified in Executive Coaching from iCoachNY

Qualified in Myers Briggs Type Indicator



Certified in Emotional Intelligence BarOn EQ-i® and EQ-360
Certified in DiSC

Certified in Tracom’s Social Styles

Certified in Achieve Global’s Genuine Leadership

Contact Information

Loeb Consulting Group, LLC

27 Nashua Drive, Marlboro New Jersey 07746
Telephone: 1-866-987-4111

Mobile: 1-732-995-1278

Fax: 1-732-647-2611

Email: nloeb@loebconsultinggroup.com
www.loebconsultinggroup.com
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